
 

1/3 
 

Employee Benefit & Retirement 

I. Employee Benefit 

To encourage colleagues to enjoy work, TSRC provides employees with benefits 

and insurance which are better than local laws while considering the business 

performance and market competitiveness. The Company offers group insurance 

including family members, meal allowance, year-end parties, health examination 

subsidies, travel subsidies, wedding gift money, childbirth gift money, and 

consolation money for injury and illness. We provide awards for senior employees 

and model employees in recognition of their years of outstanding contribution 

and efforts for the Company. All factories of TSRC have a recreation room with 

table tennis, pool table, fitness equipment, and other sports and exercise 

equipment, allowing employees to relax and expand their interpersonal 

relationships after work. 
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II. Collective Bargaining Agreement at TSRC  

 

 

III. Retirement Plans 

TSRC provides employees with insurance and pension in accordance with 

relevant laws and regulations. Per the regulations specified in the Labor 

Standards Act, the Labor Pension Act and its Enforcement Rules, and the Pension 

Fund Accounting Guidelines, a monthly pension is set up by TSRC to a personal 

account of the Taiwan Bank and the staff of the Labor Insurance Bureau. The Labor 

Pension Reserve Supervisory Board holds regular meetings to review the pension 

fund utilization status to protect employees' retirement benefits.  

For subsidiaries in mainland China, per relevant provisions of China's Social 

Security Act, both the Company and employees contribute at a set percentage to 

basic retirement insurance, basic medical insurance, work injury insurance, 

unemployment insurance, maternity insurance, and the housing provident fund. 

When retiring, the employee shall receive the pension uniformly distributed by 

the National Labor and Social Security Departments in accordance with the laws 

and regulations.  

The subsidiary in the USA provides insurance in accordance with the local Social 

Security Act and 401(k) Retirement Savings Plan.   

For subsidiaries in The Vietnam, Singapore, and Europe, they also follow 

local laws and regulations to ensure the welfare of employees. 

 


