Employee Benefit & Retirement

Employee Benefit

To encourage colleagues to enjoy work, TSRC provides employees with benefits
and insurance which are better than local laws while considering the business
performance and market competitiveness. The Company offers group insurance
including family members, meal allowance, year-end parties, health examination
subsidies, travel subsidies, wedding gift money, childbirth gift money, and
consolation money for injury and illness. We provide awards for senior employees
and model employees in recognition of their years of outstanding contribution
and efforts for the Company. All factories of TSRC have a recreation room with
table tennis, pool table, fitness equipment, and other sports and exercise
equipment, allowing employees to relax and expand their interpersonal
relationships after work.

Pension Insurance System Annual Personal Subsidies
* Pension * Group insurance * Year-end dinner * Travel subsidies
(including dependents) * Mesland * Housing
S Materrity insirance transportation allowance
; allowsnce « Education
L 8 | 2
_\Jncl."rjploy ment * Healthexsmination  allowance
insurance subsidy
Cash Gift for Consolation Money Sports and Leisure
Special Occasions » Consoclation money * Sports equipment
* Cash gift for wedding forinjury orillness * Sports clothing

* Cash gift for childbirth

1/3



\/< ERBBAERA D
w TSRC CORPORATION

I Em ployee Benefits Expenses {Unit: MTD)
Total
2022 537,869,479
2021 463,699,709
2020 388,879,366

Mote
1. This table does not include the two trading-based subsidiaries Polybus and TSRC {Lux).

2. Benefits includs insurance, holiday bonuses, meal and transportation sllowances, penaion, housing allowances, sicknesa and injury allowances,
and other employes benefits.

3. The exchangs rate is the cumulative sverage exchange rate of the compary as of the end of 2022,
CHYTWD = 1:442310 VND-TWD = 1.0.00127 USDTWD = 1:29.78410

| Employee Benefits Expenses (by Subsidiaries)

{Unit; NTD)

TSRC then Hua Nantcrr}g TSRC-UBE Shanghai TSR(Z Wiet_na_m] TSRC S_pec.ialty

Corporation Chemical Industries Industries CompanyLimited | Materials LLC
2020 152477282 69183733 64912858 24629516 15762831 3947302 57,965,744
2021 160,161,520 95792433 95783717 36,287 585 22992036 5,129,351 47553067
2022 179880832 117431497 111366012 42504477 26643185 4791074 54852400

Mate:

1. This table dogs not include the two trading-based subsidiaries Polybus and TSRC (Lux).

2. Benefits include insurance, holidsy bonuses, meal and transpartstion allowances, pansicn, housing allowances, sickness and injury allowances, and other employee benefite
3. The ichangs rate is the cumulative everage eichenge rate of the company &s of the end of 2022, CNYTWD = 1:4.42310VND:TWD = 1000127 USDTWD = 12578410

4. TERC Corporation including the Global Business Headquarters, Kanhsiung Factory, and Gengshan Factary.
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. Collective Bargaining Agreement at TSRC
| Number and Percentage of Employees Covered by the Collective Bargaining Agreement at TSRC Group in 2022 (by Subsidiaries)

TSRC TSRC
Shanghai | (Vietnam) | Specialty
Industries | Company | Materials
Limited LLC

ShenHua | Nantong

(Unit: peaple, %) TSRC-UBE Polybus | TSRCLux

Chemical | Industries

Number of employees covered by the

g il “-8 : g 7 7 : a4 |
collective bargaining agreement 308 hH 11 b 2 0 0 0

Percentage of total employees covered

: iy 10000% | 10000% | 10000% | 100.00% 100.00% 8000% 0.00% 000% 0.00%
by the collective bargaining agresment

Hote

1. The total number of employess inthis table refars to full-time and part-time empioyess with indefnita-tarm cantracts signed with TSRC. TSRC did not employ temparary or nan-guaranteed-haur employess in 2022
2. For employass who ara not required to sizn acollective azreement, the company has an employee handbook that details work conditions and regulations. IF employses need to fle & complaint, they can do so through
their direct supsrvisar, the human resources department, or an employes complaint mailbo.

. Retirement Plans

TSRC provides employees with insurance and pension in accordance with
relevant laws and regulations. Per the regulations specified in the Labor
Standards Act, the Labor Pension Act and its Enforcement Rules, and the Pension
Fund Accounting Guidelines, a monthly pension is set up by TSRC to a personal
account of the Taiwan Bank and the staff of the Labor Insurance Bureau. The Labor
Pension Reserve Supervisory Board holds regular meetings to review the pension
fund utilization status to protect employees' retirement benefits.

For subsidiaries in mainland China, per relevant provisions of China's Social
Security Act, both the Company and employees contribute at a set percentage to
basic retirement insurance, basic medical insurance, work injury insurance,
unemployment insurance, maternity insurance, and the housing provident fund.
When retiring, the employee shall receive the pension uniformly distributed by
the National Labor and Social Security Departments in accordance with the laws
and regulations.

The subsidiary in the USA provides insurance in accordance with the local Social
Security Act and 401(k) Retirement Savings Plan.

For subsidiaries in The Vietnam, Singapore, and Europe, they also follow
local laws and regulations to ensure the welfare of employees.
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