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Implementation of Diversity, Inclusion, and Recruit at TSRC 

 

I. Employee Capability Management   

 

 

II. Gender /Salary of Employees and Non-Employees at TSRC 
TSRC upholds the principle of equal opportunity and follows the Organization for Economic 

Cooperation and Development (OECD) guidelines for multinational enterprises. We hire staff based on 

professional competence and experience and do not discriminate against gender, religion, and race. 

We have an open and transparent hiring process, and we devote efforts to hire and train local 

employees. 

In 2022, a total of 173 full-time employees joined TSRC, accounting for 10.63% of the total full-time 

employees. The rate of new hires was almost the same as the one in 2021. Most new hires was mainly 

between 30 and 50 years old, and the second most was those under age 30. In 2022, 146 employees 

left, and the turnover rate is 8.97%. Since 2021, TSRC optimized the recruitment process, enhanced 

new employee training, strengthened the leadership of the management to reduce the turnover rate. 

In 2022, most departed employees was mainly between 30 and 50 years old and the second most was 

those under 30. TSRC develops diverse career development opportunities to attract and retain 

outstanding talent. 
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Note: please see the all above in detail in 2022 sustaonability report. 


