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Implementation of Diversity, Inclusion,  

and Recruit at TSRC 

TSRC upholds the principle of equal opportunity and follows the Organization for Economic Cooperation 

and Development (OECD) guidelines for multinational enterprises. We hire personnel on the basis of 

professional competence and experience, and do not discriminate against gender, religion, or race, and 

implement gender equality. we devote efforts to hire and train local employees, and select professionals 

through an open process. 

1. Strengthen TSRC’s Sustainability Capability Management 

 

2. Employee Structure & Employee Remuneration 

As of the end of 2025, TSRC had 1,641 permanent employees. This number of group employees has 

not changed significantly from the previous year. 

In 2025, a total of 142 employees joined TSRC, accounting for 8.65% of total permanent full-time 

employees, and the rate of new hires has remained stable in the past three years. The age distribution 

of new hires across the group was mainly between 30 and 50 years old, followed by those under age 

30. 

TSRC had 154 employees resign in 2025, and had a turnover rate of 9.45%. The age distribution of 

departing employees is mainly between 30 and 50 years old, followed by those under 30. TSRC has 
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continued to optimize the recruitment process and enhance new employee training, as well as 

reinforce the ability of managerial leaders and managers to reduce the turnover rate. The turnover 

rate has been maintained within a controlled range from in recent years, demonstrating the 

effectiveness of the measures. 

Due to the nature of work in the chemical industry, permanent male TSRC employees made up 

83.91% of the total number of employees. Male employees accounted for 75.00% of managerial-

level employees, while female managers made up 25.00%. In addition, there were 473 employees 

who were not directly employed by TSRC, such as dispatched workers and contract workers. 
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